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ABSTRAK

Suparman (2023) “Pengaruh Kompensasi Dan Budaya Organisasi Terhadap
Kinerja Karyawan Dengan Motivasi Sebagal Variabel Mediasi Di PT Mana Jaya
Makmur Mojokerno.”

Penelitian ini dilakukan untuk mengstabui (akior yang mempengarubl kinerja
karvawan di PT Mana Jaya Makmur Mojokerto. Penelitian benujuan untuk
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ABSTRACT

Suparman (2023) The Effect of Compensation and Organizational Culiure on
Employee Performance with Motivation as a Mediating Variable at PT Mana Jaya
Makmur Mojokero.

This research was conducted 10 determine the faciors that allect employvee
performance at PT Mana laya Makmur Mojokerto. The study aims to analyze the
effect of compensation variahles and ggtimigational culture variables on emploves
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