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Mochammad Arief, 190301215, Pengaruh Motivasi Kerja, Disiplin Kerja dan
Punishment Terhadap Produktivitas Kerja Karyawan Pada PT. Sumber
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ABSTRAKS

PT. Sumber Mas Indah Plywood selalu memberikan keuntungan pada seluruh
pelanggan dengan standar kualitas tinggi dari hasil produksi plywood, wood
working, dan secondary process yang didukung sumber daya manusia yang
kompeten dibidangnya, serta mesin-mesin berteknologi tinggi guna memperoleh
produk yang berkualitas serta menjada efisiensi dan efektifitas kerja. Tujuan
penelitian ini untuk mengetahui pengaruh disiplin kerja, motivasi kerja, dan
punishment terhadap produktivitas kerja karyawan pada PT. Sumber Mas Indah
Plywood. Sampel menggunakan metode random sampling yaitu merupakan
karyawan PT. Sumber Mas Indah Plywood sebanyak 78 orang. Teknik analisis data
yang digunakan dalam penelitian ini adalah analisis dengan model SEM
SMARTPLS 4.0. Dan hasil penelitian ini adalah bahwa motivasi kerja berpengaruh
signifikan terhadap produktivitas kerja karyawan pada PT. Sumber Mas Indah
Plywood, disiplin kerja berpengaruh signifikan terhadap produktivitas kerja
karyawan pada PT. Sumber Mas Indah Plywood, dan punishment tidak
berpengaruh signifikan terhadap produktivitas kerja karyawan pada PT. Sumber
Mas Indah Plywood.

Kata Kunci : Motivasi Kerja, Disiplin Kerja, Punishment dan Produktivitas
Mochammad Arief, 190301215, The Effect of Work Motivation, Work
Discipline and Punishment on Employee Work Productivity at PT. Sumber Mas
Indah Plywood, Management, Faculty of Economics and Business,
Muhammadiyah University Gresik, July 2023

ABSTRACT

PT. Sumber Mas Indah Plywood always provides benefits to all customers with high quality
standards from the production of plywood, wood working, and secondary processes
supported by competent human resources in their fields, as well as high-tech machines to
obtain quality products and maintain efficiency and effectiveness Work. The purpose of this
study was to determine the effect of work discipline, work motivation, and punishment on
the work productivity of employees at PT. Sumber Mas Indah Plywood. The sample uses a
random sampling method, which is an employee of PT. Sumber Mas Indah Plywood as
many as 78 people. The data analysis technique used in this study is the analysis with the
SEM SMARTPLS 4.0 model. And the results of this study are that work motivation has a
significant effect on employee work productivity at PT. Sumber Mas Indah Plywood, work
discipline has a significant effect on employee work productivity at PT. Sumber Mas Indah
Plywood, and punishment has no significant effect on the work productivity of employees
at PT. Sumber Mas Indah Plywood.

Keywords: Work motivation, Work Discipline, Punishment and Work Productivity
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