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ABSTRAK

Sumber daya manusia adalah kunci bagi setiap organisasi maupun perusahaan,
dimana tujuan manajemen sumber daya manusia adalah mencapai keberhasilan
melalui orang. Keberhasilan organisasi juga tidak lepas dari adanya pengaruh
Kinerja karyawan itu sendiri yang akan memberikan dampak bagi organisasi atau
perusahaan. Penelitian ini bertujuan untuk mengetahui pengaruh lingkungan kerja
fisik, disiplin kerja, dan mutasi terhadap Kkinerja karyawan PT. Langgeng Buana
Jaya. Metode penelitian yang digunakan adalah metode kuantitatif dengan
pendekatan asosiatif. Jumlah sampel dalam penelitian ini sebanyak 132 sampel
dengan menggunakan teknik sampling yaitu cluster sampling. Teknik analisis data
yang digunakan adalah analisis regresi linear berganda dengan alat uji statistik
SPSS 26. Hasil penelitian menunjukkan bahwa variabel lingkungan kerja fisik
berpengaruh signifikan terhadap kinerja karyawan. Variabel disiplin kerja
berpengaruh signifikan terhadap Kkinerja karyawan. Variabel mutasi tidak
berpengaruh signifikan terhadap kinerja karyawan PT. Langgeng Buana Jaya.

Kata kunci : Lingkungan Kerja Fisik, Disiplin Kerja, Mutasi, Kinerja Karyawan.
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Intan Salma Prisilia Ningtyas, 200301034, The Influence of The Physical Work
Environment, Work Discipline, and Transfers on The Performance of PT.
Langgeng Buana Jaya, Management, Faculty of Economics and Business,
University of Muhammadiyah Gresik, July, 2024.

ABSTRACT

Human resources are the key to every organization or company, where the goal of
human resource management is to achieve success through people. The success of
the organization is also inseparable from the influence of the performance of the
employees themselves which will have an impact on the organization or company.
This study aims to determine the influence of the physical work environment, work
discipline, and mutation on the performance of employees of PT. Langgeng Buana
Jaya. The research method used is a quantitative method with an associative
approach. The number of samples in this study is 132 samples using a sampling
technique, namely cluster sampling. The data analysis technique used was multiple
linear regression analysis with the SPSS 26 statistical test tool. The results showed
that the physical work environment variable has a significant effect on employee
performance. Work discipline variables have a significant effect on employee
performance. The mutation variable did not have a significant effect on the
performance of employees of PT. Langgeng Buana Jaya.

Keywords: Physical Work Environment, Work Discipline, Mutation, Employee
Performance.
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