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ABSTRAK

Latar belakang: Stres kerja di Indonesia masih terus mengalami peningkatan di setiap
tahunnya yang menunjukkan bahwa stres kerja pada perawat cukup besar yaitu 50,9%
perawat Indonesia pernah mengalami stres kerja. Salah satu penyebab stres kerja adalah
lingkungan kerja dan pengaturan shift kerja. Tujuan: Tujuan penelitian ini adalah
menganalisis hubungan shift kerja dengan stres perawat di ruang rawat inap Rumah Sakit
Muhammadiyah Lamongan. Metode: Metode penelitian.ini adalah kuantitatif yang bersifat
obersevasional analitik dengan desain cross sectional. Teknik pengambilan sampel
menggunakan cluster random sampling, berjumlah 118 perawat. Instrumen penelitian ini
yaitu kuesioner, analisis uji statistic menggunakan uji Chi Square. Hasil: Hasil penelitian
ini diperoleh bahwa perawat sebagian besar bekerja di shift yang sesuai yaitu sebanyak
(70,3%) perawat dan hampir setengahnya mengalami stres kerja sedang yaitu sebanyak
(48,3%) perawat. Berdasarkan hasil uji chi square menunjukkan signifikansi dengan p-
value 0,031 < a 0,05. Kesimpulan: Terdapat hubungan antara shift kerja dengan stres kerja
pada perawat ruang rawat inap di- Rumah Sakit Muhammadiyah Lamongan, sehingga
perawat laki-laki maupun perempuan diharapkan menjalin_kepedulian dan kekompakan
dengan baik antara kepala perawat, kepala ruangan, sesama perawat maupun pasien supaya
permasalahan pasien dapat teratasi-dan perlunya kolaborasi antara perawat dengan dokter
untuk memberikan informasi yang-cukup terkait kondisi-pasien.

Kata Kunci : Shift Kerja, Stres Kerja, Perawat
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SHIFT WORK RELATIONSHIP WITH WORK STRESS
IN THE NURSE IN THE INPATIENT ROOM
MUHAMMADIYAH LAMONGAN HOSPITAL
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ABSTRACT

Background: Work stress in Indonesia continues to increase every year which shows that
work stress for nurses is quite large, namely 50.9% of Indonesian nurses have experienced
work stress. One of the causes of work stress is the work environment and work shift
arrangements. Purpose: The purpose of this study was to analyze the relationship between
work shifts and nurse stress in the inpatient room of Muhammadiyah Lamongan Hospital.
Methods: This research method-is a quantitative analytic observational with a cross
sectional design. The sampling technique used cluster random sampling, totaling 118
nurses. The research instrument was a questionnaire, statistical test analysis using the Chi
Square test. Results: The results of this study showed that most of the nurses worked in
appropriate shifts, namely as many as (70.3%) nurses and almost half of them experienced
moderate work stress, namely as many as (48.3%) nurses. Based on the results of the chi
square test it shows significance with-a p-value 0f 0.031 < @0.05. Conclusion: There is a
relationship between work shifts and-work stress_in inpatient nurses at Muhammadiyah
Lamongan Hospital. So that male and female nurses are expected to establish good care
and cohesiveness between head nurses, heads of rooms, fellow nurses and patients so that
patient problems can be resolved and the need for collaboration between nurses and
doctors to provide sufficient information. regarding the patient's condition.

Keywords: Work Shift, Work Stress, Nurse
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