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ABSTRAK 

 Latar Belakang: tugas yang dibebankan kepada Guru menimbulkan 

potensi yang dapat mengganggu proses belajar mengajar. Sarana prasarana 

pendukung dalam proses belajar mengajar yang kurang memadai serta jumlah Guru 

yang tidak sebanding dengan jumlah siswa dapat menimbulkan stres kerja terlebih  

adanya deadline sehingga mengganggu kinerja Guru. Prevalensi rata – rata stres 

kerja yaitu 9,8% dari total kasus stres kerja di indonesia. Tujuan Penelitian: 

menganalisis hubungan lingkungan kerja dan stres kerja dengan kinerja Guru 

Sekolah Dasar Negeri di Kecamatan Cerme. Metode: penelitian ini merupakan 

penelitian observasional analitik dengan pendekatan waktu cross sectional. Teknik 

pengambilan sampel pada penelitian ini menggunakan cluster random sampling 

dengan jumlah sampel penelitian sebanyak 157 responden. Teknik analisis pada 

penelitian ini menggunakan uji korelasi spearman. Hasil: terdapat hubungan yang 

signifikan antara variabel lingkungan kerja dan kinerja Guru dengan nilai 

signifikansi (2-tailed) p = 0,000 dengan angka koefisien korelasi sebesar 0,640. 

Hubungan antara variabel stres kerja dengan variabel kinerja Guru dengan hasil 

nilai signifikansi (2-tailed) p = 0,000 dan angka koefisien korelasi sebesar -0,572. 

Kesimpulan: berdasarkan analisis data penelitian diperoleh hasil adanya hubungan 
pada variabel lingkungan kerja dan stres kerja dengan kinerja Guru, oleh karena itu 

perlu adanya upaya untuk menyatukan tujuan dan memiliki persepsi yang sama 

terhadap peningkatan kinerja. 

 

Kata Kunci : Lingkungan Kerja, Stres Kerja, Kinerja Guru. 
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ABSTRACT 

 Background: the tasks assigned to the teacher raise potentials that can 

interfere with the teaching and learning process. Insufficient supporting 

infrastructure in the teaching and learning process and the number of teachers who 

are not proportional to the number of students can cause work stress, especially 

with deadlines that interfere with teacher performance. The average prevalence of 

work stress is 9,8% of the total cases of work stress in Indonesia. Research 

Objectives: to analyze the relationship between work environment and work stress 

with the performance of Public Elementary School Teachers in Cerme District. 

Methods: this research is an analytic observational study with a cross – sectional 

time approach. The sampling technique in this study used Cluster Random 

Sampling with a total sample of 157 respondents. The analysis technique in the 

study used the Spearmen Correlation Test. Results: there is a significant 

relationship between work environment variables and teacher performance with a 

significance value (2-tailed) p = 0,000 with a correlation coefficient of 0,640. The 

relationship between work stress and teacher performance variables resulted in a 

significance value (2-tailed) p = 0,000 and a correlation coefficient of -0,572. 

Conclusion: based on the analysis of research data, the results show that there is 

a relationship between work environment and work stress variables with teacher 

performance, therefore it is necessary to make efforts to unify goals and have the 

same perception of increasing performance. 

 

Keywords : Work Environment, Work Stress, Teacher Performance. 
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