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ABSTRAK

Penelitian ini bertujuan untuk melakukan pengujian Pengaruh Disiplin Kerja,
Lingkungan Kerja dan Motivasi Kerja Terhadap Kinerja Karyawan Tetap PT.
Asuka Engineering Indonesia. Penelitian ini merupakan penelitian dengan
pendekatan kuantitatif. Lokasi penelitian ini adalah PT. Asuka Engineering
Indonesia. Jumlah sampel yang di gunakan dalam penelitian ini sebanyak 45
responden. Teknik pengambilan sampel yaitu dengan teknik nonprobability
sampling atau teknik sampling jenuh. Tehnik analisis untuk menguji hipotesis
menggunakan Statistical Package for the Social Sciences (SPSS). Hasil dari
penelitian menunjukkan bahwa disiplin kerja berpengaruh signifikan terhadap
kinerja karyawan, lingkungan kerja berpengaruh signifikan terhadap kinerja
karyawan, dan motivasi kerja berpengaruh signifikan terhadap Kinerja karyawan
pada PT. Asuka Engineering Indonesia.

Kata Kunci : Disiplin Kerja, Lingkungan Kerja, Motivasi Kerja, Kinerja Karyawan



Maya Syafitri, 180301234, The Influence of Work Discipline, Work Environment
and Work Motivation on the Performance of Permanent Employees at PT. Asuka
Engineering Indonesia, Management, Faculty of Economies and Business,
University of Muhammadiyah Gresik, January 2023.

ABSTRACT

This research aims to test the influence of work discipline, work environment and
work motivation on the performance of permanent employees of PT. Asuka
Engineering Indonesia. This research is research with a quantitative approach. The
location of this research is PT. Asuka Engineering Indonesia. The number of
samples used in this research was 45 respondents. The sampling technique is
nonprobability sampling technique or saturated sampling technique. The analytical
technique for testing hypotheses uses the Statistical Package for the Social Sciences
(SPSS). The results of the research show that work discipline has a significant effect
on employee performance, the work environment has a significant effect on
employee performance, and work motivation has a significant effect on employee
performance at PT. Asuka Engineering Indonesia.

Keywords : Work Discipline, Work Environment, Work Motivation, Employee
Performance
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