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ABSTRAK

Penelitian ini bertujuan untuk mengetahui pengaruh kepemimpinan, reward, dan
punishment terhadap disiplin kerja karyawan pada PT. Indal Steel Pipe. Penelitian
ini merupakan penelitian dengan pendekatan kuantitatif. Lokasi penelitian ini
adalah PT. Indal Steel Pipe, variabel pada penelitian ini adalah kepemimpinan,
reward, punishment. Populasi dalam penelitian ini adalah karyawan PT. Indal steel
Pipe. Sampel dalam penelitian ini adalah sebanyak 102 karyawan PT. Indal Steel
Pipe. Teknik pengambilan sampel yaitu dengan teknik nonprobability sampling
atau teknik sampling jenuh. Teknik pengumpulan data yang digunakan yakni
dengan menyebar kuesioner. Alat analisis yang digunakan yakni SmartPLS 3.0.
Berdasarkan hasil dari penelitian, didapatkan bahwa kepemimpinan, reward, dan
punishment berpengaruh positif dan signifikan terhadap disiplin kerja karyawan
pada PT. Indal Steel Pipe.

Kata Kunci : Kepemimpinan, Reward, Punishment, Disiplin kerja



Loftyan Kusuma Nara Wicaksana, 180301220, The Effect of Leadership, Reward,
and Punishment on the Work Discipline of Employees at PT. Indal Steel Pipe,
Management, Faculty of Economies and Business, University of Muhammadiyah
Gresik, January 2023.

ABSTRACT

This study aims to determine the influence of leadership, reward and punishment
on employee work discipline at PT. Indal Steel Pipe. This study is study with a
quantitative approach. The location of this research is PT. Indal Steel Pipe, the
variables in this research are leadership, reward, punishment. The population in
this study were employees of PT. Indal Steel Pipe. The sample in this research was
102 employees of PT. Indal Steel Pipe. The sampling technique is nonprobability
sampling technique or saturated sampling technique. The data collection technique
used was by distributing questionnaires. The analysis tool used is SmartPLS 3.0.
Based on the results of the research, it was found that leadership, reward and
punishment had a positive and significant effect on employee work discipline at PT.
Indal Steel Pipe.

Keywords : Leadership, Reward, Punishment, Work Discipline
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