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Abstraksi 

Penelitian ini bertujuan untuk mengetahui pengaruh pengaruh Disiplin Kerja, 

Lingkungan Kerja dan Motivasi Kerja Terhadap Kinerja Pegawai Kelalulintasan 

Dinas Perhubungan Gresik. Penelitian ini termasuk dalam kategori penelitian 

asosiatif kausal dengan menggunakan pendekatan kuantitatif. Teknik pengambilan 

sampel menggunakan sampling jenuh. Hal ini sering dilakukan bila jumlah populasi 

relatif kecil, kurang dari 10 orang, atau penelitian yang ingin membuat generalisasi 

dengan kesalahan yang sangat kecil. Istilah lain dari sampel jenuh adalah sensus, 

dimana semua anggota populasi dijadikan sampel, sumber data berjumlah 45 

pegawai. Teknik analisis data menggunakan regresi linier berganda. Hasil analisis 

regresi linier berganda membuktikan bahwa disiplin kerja, lingkungan kerja dan 

motivasi kerja terbukti mempunyai pengaruh signifikan secara parsial terhadap 

kinerja pegawai kelalulintasan dinas perhubungan gresik. Hasil tersebut dapat 

diartikan bahwa adanya disiplin kerja, lingkungan kerja dan motivasi kerja dapat 

meningkatkan kinerja pegawai kelalulintasan dinas perhubungan gresik. 

 

Kata Kunci : Disiplin Kerja, Lingkungan Kerja, Motivasi Kerja, Kinerja. 

  



 

 

Alvin Muhammad, 180301291. The Influence of Work Discipline, Work 

Environment and Work Motivation on the Performance of Gresik Transportation 

Service Traffic Employees, Management, Faculty of Economics and Business, 

Muhammadiyah University Gresik, August, 2024 

 

Abstract 

This research aims to determine the influence of work discipline, work environment 

and work motivation on the performance of traffic employees at the Gresik 

Transportation Service. This research is included in the category of causal 

associative research using a quantitative approach. The sampling technique uses 

saturated sampling. This is often done when the population is relatively small, less 

than 10 people, or research that wants to make generalizations with very small 

errors. Another term for a saturated sample is a census, where all members of the 

population are sampled, the data source is 45 employees. The data analysis 

technique uses multiple linear regression. The results of multiple linear regression 

analysis prove that work discipline, work environment and work motivation are 

proven to have a partially significant influence on the performance of traffic 

employees at the Gresik transportation service. These results can be interpreted 

that the existence of work discipline, work environment and work motivation can 

improve the performance of traffic employees at the Gresik transportation service. 

 

Keywords: Work Discipline, Work Environment, Work Motivation, Performance. 
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