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Mila Aisilia Damayanti, 200301112, Pengaruh Budaya Organisasi motivasi
kerja dan disiplin kerja terhadap kinerja karyawan PT. XYZ , Manajemen,
Fakultas Ekonomi dan Bisnis, Universitas Muhammadiyah Gresik, Juli 2024.

ABSTRAK
Kinerja karyawan PT. XYZ dapat diukur melalui penyelesaian tugasnya secara
efektif dan efisien serta dapat melakukan peran dan fungsi yang sesuai dengan
pekerjaannya dan semua itu berhubungan positif bagi keberhasilan suatu
perusahaan. Permasalahan yang terjadi dalam perusahaan yaitu budaya organisasi
karyawan yang kurang baik, kurangnya motivasi kerja karyawan, dan disiplin kerja
karyawan yang menurun menjadi penyebab kinerja karyawan yang menurun dari
triwulan pertama sampai keempat. Penelitian ini bertujuan untuk mengetahui
pengaruh budaya organisasi, motivasi kerja, disiplin kerja terhadap kinerja
karyawan. Penelitian ini menggunakan teknik sampel jenuh dengan populasi dan
sampel seluruh karyawan yaitu 45 responden. Penelitian dilakukan dengan
menggunakan regresi linier berganda. Hasil regresi memperlihatkan bahwa budaya
organisasi berpengaruh positif signifikan terhadap kinerja karyawan. Motivasi
berpengaruh positif signifikan terhadap kinerja karyawan. Disiplin kerja
berpengaruh positif signifikan terhadap kinerja karyawan. Penelitian ini memiliki
keterbatasan kendala geografis jauhnya tempat penelitian dan keterbatasan waktu

penelitian.

Kata kunci : kinerja, karyawan, budaya organisasi, motivasi, disiplin, kerja.
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Mila Aisilia Damayanti, 200301112, The Influence of Organizational Culture,
Work Motivation, and Work Discipline on Employee Performance at PT. XYZ,

Management, Faculty of Economics and bussines , Universitas Muhammadiyah

Gresik, July 2024.

ABSTRACT
The performance of employees of PT. XYZ can be measured through the
completion of its tasks effectively and efficiently and being able to perform roles
and functions that are in accordance with its work and all of it is positively related
to the success of a company. The problems that occur in the company, namely poor
employee organizational culture, lack of employee work motivation, and decreased
employee work discipline are the causes of declining employee performance from
the first to the fourth quarter. This study aims to examine the influence of
organizational culture, work motivation, and work discipline on employee
performance. The research utilized a saturated sample technique with the entire
population of employees, consisting of 45 respondents. The study employed
multiple linear regression analysis. The regression results indicate that
organizational culture has a significant positive impact on employee performance.
Work motivation also shows a significant positive influence on employee
performance, as does work discipline. The research is limited by geographical

constraints due to the distant location of the research site and time constraints.

Keywords: Performance, employee, organizational culture, motivation, discipline,
work.
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