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ABSTRAK
Penelitian ini bertujuan untuk menganalisis dan menguji pengaruh Pengembangan
Sumber Daya Manusia, Kompensasi, Disiplin Kerja pada karyawan tetap PT.XYZ.
Penggunaan metode pada penelitian ini yakni pendekatan kuantitatif, beserta
melibatkan 54 Kkaryawan Tetap PT.XYZ selaku responden. Analisis data
mempergunakan teknik statistik deskriptif juga analisis regresi. Hasil penelitian
memperlihatkan bahwasanya Pengembangan Sumber Daya Manusia juga
kompensasi serta disiplin kerja berpengaruh positif secara signifikan pada
produktivitas kerja 54 karyawan Tetap PT.XYZ
Kata Kunci : Pengembangan Sumber Daya Manusia, Kompensasi, Disiplin kerja,

Perusahaan kayu



Nur Afiah, 200301021, The Influence of Human Resource Development,
Compensation, Work Discipline on Permanent Employees of PT.XYZ.
Management, Faculty of Economics and Business, Muhammadiyah University of
Gresik, July, 2024.
ABSTRACT

This study aims to analyze and test the influence of Human Resource Development,
Compensation, Work Discipline on Permanent Employees of PT.XYZ. The
method used in this study is a quantitative approach, and involves 54 Permanent
Employees of PT.XYZ as respondents. Data analysis uses descriptive statistical
techniques and regression analysis. The results of the study show that Human
Resource Development, compensation and work discipline have a significant
positive effect on the work productivity of 54 Permanent Employees of PT.XYZ
Keywords: Human Resource Development, Compensation, Work Discipline,
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