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ABSTRAK

Mukhamad Ikhwan Hadi SE (231001004) “PENGARUH BUDAYA 
ORGANISASI, LINGKINGAN KERJA, DAN GAYA KEPEMIMPINAN 
TERHADAP KINERJA KARYAWAN MELALUI MOTIVASI KERJA DI PT 
INDOBAJA PRIMAMURNI”

Penelitian ini dilakukan dengan tujuan untuk mengetahui pengaruh budaya 
organisasi,lingkungan kerja dan gaya kepemimpinan,terhadap kinerja karyawan 
melalui motivasi kerja . penelitian ini menggunakan metode kuantitatif, dengan 
sampel jenuh 121 responden yang dianalisis melalui program smartpls dan 
menghasilkan temuan bahwa (1) budaya organisasi  memiliki pengaruh terhadap 
kinerja karyawan; (2) lingkungan kerja tidak memiliki pengaruh terhadap kinerja 
karyawan; (3) gaya kemepemimpinan  tidak memiliki pengaruh terhadap kinerja 
karyawan ; (4) budaya organisasi  memiliki pengaruh terhadap motivasi kerja; (5) 
lingkungan kerja  memiliki pengaruh positif dan signifikan terhadap motivasi kerja; 
(6) gaya kepemimpinan memiliki pengaruh terhadap motivasi kerja ; (7) motivasi 
kerja memiliki pengaruh terhadap kinerja karyawan; (8) budaya organisasi  
memiliki pengaruh terhadap kinerja karyawan  melalui motivasi kerja  sebagai 
mediasi secara parsial; (9) lingkungan kerja  memiliki pengaruh terhadap kinerja 
karyawan melalui motivasi kerja sebagai mediasi secara penuh, sedangkan  (10) 
gaya kepemimpinan  memiliki pengaruh terhadap kinerja karyawan  melalui 
motivasi kerja  sebagai mediasi secara penuh.

Kata kunci :  Budaya Organisasi, Lingkungan kerja, Gaya Kepemimpinan, 

Motivasi Kerja, Kinerja Karyawan.
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ABSTRACT

Mukhamad Ikhwan Hadi SE (231001004) "THE INFLUENCE OF 
ORGANIZATIONAL CULTURE, WORK ENVIRONMENT, AND LEADERSHIP 
STYLE ON EMPLOYEE PERFORMANCE THROUGH WORK MOTIVATION AT 
PT INDOBAJA PRIMAMURNI"

This research was conducted with the aim of determining the influence of 
organizational culture, work environment and leadership style, on employee 
performance through work motivation. This study uses a quantitative method, with 
a saturated sample of 121 respondents analyzed through the SmartPLS program 
and produces findings that (1) organizational culture has an influence on employee 
performance; (2) the work environment has no influence on employee performance; 
(3) leadership style has no influence on employee performance; (4) organizational 
culture has an influence on work motivation; (5) the work environment has a 
positive and significant influence on work motivation; (6) leadership style has an 
influence on work motivation; (7) work motivation has an influence on employee 
performance; (8) organizational culture has an influence on employee performance 
through work motivation as a partial mediation; (9) the work environment has an 
influence on employee performance through work motivation as full mediation, 
while (10) leadership style has an influence on employee performance through work 
motivation as full mediation.

Keywords: Organizational Culture, Work Environment, Leadership Style, Work 
Motivation, Employee Performance.
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