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ABSTRAK 

 

 

Latar Belakang : unsafe action adalah kesalahan akibat ketidakmampuan pekerja 
dalam melaksanakan kriteria dan tahapan pekerjaan sesuai dengan standar yang ada 

sehingga mengakibatkan kecelakaan kerja. Setelah dilakukan pengumpulan data 

maka rata-rata unsafe action yang terjadi sebesar 19,75% pada tahun 2022 dan  

23,41% pada tahun 2023. Tujuan : Menganalisis hubungan faktor personal dan 

faktor manajemen K3 dengan tindakan unsafe action di Bengkel PT Petrokopindo 

Cipta Selaras. Metode : Jenis penelitian kuantitatif bersifat observational analitik 

dengan desain crosssectional melalui teknik simple random sampling berjumlah 58 

pekerja bengkel PT Petrokopindo Cipta Selaras menggunakan analisis teknik uji 

korelasi rank Spearman. Hasil : Faktor personal pekerja bengkel PT PCS hampir 

setengahnya yakni 41.4% berkategori usia dewasa akhir, sementara sebagian besar 

79.3% tingkat pendidikan terakhir yang dimiliki pekerja yakni SMA dengan 
sebagian besar masa kerja sedang sebesar 67.2%, serta hampir setengahnya 60.3% 

pekerja memiliki tingkat pengetahuan baik dan sikap kerja baik sebesar 75.9%. 

sebagian pekerja memperoleh promosi K3 berkategori baik sebesar 62.1% dan 

tingkat pengawasan baik sebesar 70.7%. unsafe action yang dilakukan pekerja 

dengan kategori sedang hampir seluruhnya sebesar 82.8% dibandingkan unsafe 

action berkategori tinggi sebesar 17.2%. Sedangkan hasil uji statistik p value usia 

(p-value = 0.039), tingkat pendidikan (p-value = 0.04), masa kerja (p-value = 

0.044), tingkat pengetahuan (p-value = 0.031), dan sikap kerja (p-value = 0.036), 

promosi K3 (p-value = 0.021) dan pengawasan (p-value = 0.019). Kesimpulan : 

Faktor personal dan factor manajemen k3 berhubungan dengan tindakan unsafe 
action, sehingga diharapkan melakukan tindakan lebih lanjut. 
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ABSTRACT 

 

 

Background : unsafe action is an error resulting from the worker's inability to 
carry out the criteria and stages of work in accordance with existing standards, 

resulting in work accidents. After data collection is carried out, the average unsafe 

action which will occur at 19.75% in 2022 and 23.41% in 2023. Objective : Analyze 

the relationship between personal factors and K3 management factors with actions 

unsafe action at the PT Petrokopindo Cipta Selaras Workshop. Method : This type 

of research is quantitative observational analytics by design crosssectional through 

a simple random sampling technique, there were 58 PT Petrokopindo Cipta Selaras 

workshop workers using correlation test technique analysis rank Spearman. 

Results : The personal factors of PT PCS workshop workers are almost half, namely 

41.4%, in the late adult age category, while the majority of 79.3% of workers have 

the highest level of education, namely high school with the majority of moderate 
work experience at 67.2%, and almost half of 60.3% of workers have a good level 

of knowledge and good work attitude of 75.9%. some workers received K3 

promotions in the good category of 62.1% and a good level of supervision of 70.7%. 

Almost all unsafe actions carried out by workers in the medium category were 

82.8% compared to unsafe actions in the high category which was 17.2%. 

Meanwhile, the results of the p value statistical test for age (p-value = 0.039), 

education level (p-value = 0.04), working time (p-value = 0.044), level of 

knowledge (p-value = 0.031), and work attitude (p-value = 0.036), promosi K3 (p-

value = 0.021) and supervision (p-value = 0.019). Conclusion : Personal factors 

and K3 management factors relate to actions unsafe action, so it is expected to take 
further action. 
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