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ABSTRAK

Imro’atul Munawwaroh (2024) “Pengaruh Keadilan Prosedural, Keadilan
Interaksional Dan Leader Member Exchange Terhadap
Komitmen Afektif Dengan Kepemimpinan Interaksional
Sebagai Variabel Mediasi Di MIM 04 Blimbing”.

Kata Kunci : (Keadilan Prosedural, Keadilan Interaksional, Leader Member
Exchange, Komitmen Afektif, Kepemimpinan Transformasional)

Penelitian ini dilakukan untuk mengetahui hal yang mempengaruhi Komitmen
Afektif di Madrasah Ibtidaiyah Muhammadiyah 04 Blimbing. Penelitian bertujuan
untuk menganalisis pengaruh variabel keadilan prosedural, variabel keadilan
interaksional dan variabel leader member exchange terhadap variabel Komitmen
Afektif, untuk menganalisis pengaruh variabel keadilan prosedural, variabel
keadilan interaksional dan variabel leader member exchange terhadap variabel
kepemimpinan Transformasional, dan untuk menganalisis pengaruh variabel
keadilan prosedural, variabel keadilan interaksional dan variabel leader member
exchange terhadap variabel Komitmen Afektif dengan kepemimpinan
transformasional sebagai variabel mediasi di Madrasah Ibtidaiyah Muhammadiyah
04 Blimbing, jenis penelitian yang digunakan dalam penelitian ini adalah penelitian
kuantitatif. Populasi dan sampel pada penelitian ini adalah kepala sekolah dan
seluruh guru/karyawan Madrasah Ibtidaiyah Muhammadiyah 04 Blimbing yang
berjumlah 39 responden. Hasil penelitian menunjukkan bahwa keadilan prosedural
(X1) memiliki pengaruh positif dan signifikan ternadap komitmen afektif ().
Keadilan interaksional (X2) memiliki pengaruh positif dan signifikan terhadap
komitmen afektif (). Leader member exchange (X3) memiliki pengaruh positif
dan signifikan terhadap komitmen afektif (Y). Keadilan prosedural (X1) memiliki
pengaruh positif dan signifikan terhadap kepemimpinan transformasional (Z).
Keadilan interaksional (X2) memiliki pengaruh positif dan signifikan terhadap
kepemimpinan transformasional (Z). Leader member exchange (X3) memiliki
pengaruh positif dan signifikan terhadap kepemimpinan transformasional (Z).
Kepemimpinan transformasional (Z) memiliki pengaruh positif dan signifikan
terhadap komitmen afektif (). Keadilan prosedural (X1) memiliki pengaruh positif
dan signifikan secara tidak langsung terhadap komitmen afektif (YY) melalui
kepemimpinan transformasional (Z) sebagai mediasi. Keadilan interaksional (X2)
memiliki pengaruh positif dan signifikan secara tidak langsung terhadap komitmen
afektif (YY) melalui kepemimpinan transformasional (Z) sebagai mediasi. Leader
member exchange (X3) memiliki pengaruh positif dan signifikan secara tidak
langsung terhadap komitmen afektif (Y) melalui kepemimpinan transformasional



(2) sebagai mediasi. Dari hasil penelitian komitmen afektif yang dimiliki guru
Madrasah Ibtidaiyah Muhammadiyah 04 Blimbing sangatlah membantu dalam
mencapai tujuan sekolah dan berdampak pada peningkatan prestasi siswa dan
kualitas sekolah.



ABSTRACT

Imro’atul Munawwaroh (2024) “The Influence of Procedural Justice, Interactional
Justice and Leader Member Exchange on
Affective  Commitment with Interactional
Leadership as a Mediating Variable in MIM 04
Blimbing”.

Keyword : (Procedural Justice, Interactional Justice, Leader Member Exchange,
Affective Commitment, Transformational Leadership)

This research was conducted to find out what influences Affective Commitment at
Madrasah Ibtidaiyah Muhammadiyah 04 Blimbing. The research aims to analyze
the influence of procedural justice variables, the interactional justice variable and
the leader's variable member exchange towards the affective commitment variable,
To analyze the influence of variable justice dural, variable justice, and variable
leader member exchange on transformational leadership variables, and to analyze
the influence of variable justice dural, the interactional justice, and the leader
variable member member exchange for affective commitment variables with
transformational leadership as variable mediation in the madrasah muhammadiyah
04 blimbing, The kind of research used in this study is quantitative research. The
population and samples on this study were the headmaster and all the
teachers/employees madrasah ibtidaiyah muhammadiyah 04 blimbing for 39
respondents. Studies have shown that procedural justice (x1) has a positive and
significant effect on affective commitment (y). Interactional justice (x2) has a
positive and significant effect on affective commitment (y), the leader's exchange
(x3) has a positive and significant effect on affective commitment (y). Interactional
justice (x2) has a positive and significant effect on transformational leadership (z),
leader member exchange (x3) has a positive and significant impact on
transformational leadership (z). Transformational leadership (z) has positive and
significant effects on affective commitment (y). Procedural justice (x1) has a
positive and indirect influence ona affective commitment (y) through
transformational leadership (z) as mediation. Interactional justice (x2) has a positive
and indirect influence on affective commitment (y) through transformational
leadership (z) as mediation. The leader member exchange (x3) has a positive and
indirect influence on affective commitment (y) through transformational leadership
(z) as mediation. The result of research on the afitional commitment of madrasah
ibtidaiyah muhammadiyah 04 blimbing was very helpful in achieving school
objectives and in resulting in increased student achievement and school quality.
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