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LAMPIRAN – LAMPIRAN 

Lampiran 1 : Kuesioner 

 

Assalamualaikum wr.wb, 

Berkenaan dengan pelaksanaan penelitian dalam rangka penyusunan skripsi 

dengan judul Pengaruh Disiplin Kerja dan Motivasi Kerja Terhadap Kinerja 

Karyawan PT. Swadaya Cipta maka mohon kesediaan untuk berkenan mengisi 

kuesioner penelitian ini dengan penilaian secara objektif. Terimakasih. 

1. Informasi Responden 

a. Nama : 

b. Jenis Kelamin : 

o Laki – laki o Perempuan 

c. Usia : 

o 20 - 30 tahun o 41-55 tahun 

o 31 - 40 tahun 

2. Petunjuk Pengisian 

Berikan tanda centang (√) pada salah satu pilihan yang paling sesuai dengan 

pendapat Anda. 

Keterangan : SS = Sangat Setuju “5”, S = Setuju “4”, N = Netral “3” 

TS = Tidak Setuju “2”, STS = Sangat Tidak Setuju “1” 

I. DISIPLIN KERJA (X1) 

No Pernyataan Jawaban Responden 

Disiplin Kerja SS S N TS STS 

1 Pimpinan selalu hadir tepat waktu.      

2 Perusahaan menghargai atas disiplin 

karyawan. 

     

3 Perusahaan melakukan kontrol dari 

disiplin dengan pengawasan melekat. 

     

4 Perusahaan selalu memberikan sanksi 

disiplin kepada karyawan yang 

melanggar. 

     

5 Perusahaan tegas terhadap 

kedisiplinan karyawan. 

     

II. MOTIVASI KERJA (X2) 

 

No Pernyataan Jawaban Responden 

Motivasi Kerja SS S N TS STS 

1 Perusahaan memberikan penghargaan 

atas konttribusi dan prestasi kerja. 

     

2 Perusahaan memberikan kesempatan 

untuk mengembangkan keterampilan 

dan karir di organisasi. 

     

3 Perusahaan menciptakan lingkungan 

kerja yang mendukung kinerja 

karyawan. 
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4 Pimpinan menanamkan nilai dan 

tujuan yang sejalan dengan 

karyawan. 

     

III. KINERJA KARYAWAN (Y) 

 

No Pernyataan Jawaban Responden 

Kinerja Karyawan SS S N TS STS 

1 Pimpinan memastikan pekerjaan 

diselesaikan sesuai target. 
     

2 Perusahaan menjaga standar kualitas 

kerja yang tinggi. 

     

3 Pimpinan memberikan pelatihan agar 

karyawan memiliki pengetahuan 

yang cukup. 

     

4 Pimpinan mendorong kerjasama antar 

karyawan dalam tim. 

     

5 Perusahaan menegakkan kedisiplinan 

dan kehadiran karyawan. 

     

6 Pimpinan mendorong inisiatif dan 

tindakan proaktif untuk meningkatkan 

kinerja. 
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Lampiran 2 Surat Permohonan Penelitian 
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Lampiran 3 Surat Perizinan Penelitian 
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Lampiran 4 : Tabulasi Responden 

 

Jawaban responden Variabel Disiplin Kerja (X1) 

 

No X1 X2 X3 X4 X5 Jumlah 

1 3 4 3 4 4 18 

2 4 4 4 5 4 21 

3 4 4 3 5 4 20 

4 5 4 4 4 5 22 

5 4 5 3 4 4 20 

6 5 5 4 4 5 23 

7 5 5 5 5 5 25 

8 5 4 4 3 4 20 

9 4 5 3 5 4 21 

10 4 3 4 5 4 20 

11 4 4 4 4 4 20 

12 3 4 4 4 4 19 

13 5 5 4 4 4 22 

14 4 5 4 5 5 23 

15 4 4 4 3 4 19 

16 4 4 4 4 4 20 

17 4 5 4 5 5 23 

18 5 5 4 4 4 22 

19 5 5 5 4 5 24 

20 5 4 4 4 4 21 

21 5 5 4 4 4 22 

22 5 4 2 3 4 18 

23 5 5 5 4 5 24 

24 4 4 4 4 3 19 

25 5 4 4 5 5 23 

26 4 5 5 4 4 22 

27 5 4 3 5 4 21 

28 5 3 4 4 3 19 

29 4 3 3 4 4 18 

30 4 5 3 4 4 20 

31 5 5 4 5 4 23 

32 4 4 3 4 3 18 

33 5 4 4 5 4 22 

34 4 4 3 4 5 20 

35 4 4 4 4 3 19 

36 4 3 3 4 4 18 
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37 4 3 2 3 3 15 

38 4 3 4 3 4 18 

39 4 3 3 3 3 16 

 

 

Jawaban responden Variabel Motivasi Kerja (X2) 

 

No X1 X2 X3 X4 Jumlah 

1 4 5 4 4 17 

2 5 4 4 4 17 

3 4 4 4 4 16 

4 5 4 5 4 18 

5 5 5 5 5 20 

6 5 4 4 4 17 

7 5 5 5 5 20 

8 4 4 4 4 16 

9 4 5 3 5 17 

10 4 5 4 4 17 

11 4 4 3 3 14 

12 4 5 4 3 16 

13 5 5 5 4 19 

14 4 4 5 4 17 

15 3 4 4 3 14 

16 3 4 4 4 15 

17 5 4 4 3 16 

18 5 5 4 4 18 

19 5 5 4 3 17 

20 5 4 3 4 16 

21 5 4 4 3 16 

22 4 5 4 4 17 

23 4 5 5 4 18 

24 4 4 3 3 14 

25 5 5 5 5 20 

26 5 4 5 3 17 

27 5 4 3 5 17 

28 3 5 4 3 15 

29 5 4 4 3 16 

30 3 5 4 4 16 

31 5 4 5 4 18 

32 4 4 5 4 17 

33 4 5 5 4 18 
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34 4 5 4 3 16 

35 4 3 4 4 15 

36 3 3 4 3 13 

37 3 3 4 3 13 

38 3 3 4 4 14 

39 3 3 4 3 13 

 

Jawaban responden Variabel Kinerja Karyawan (Y) 

 

No Y1 Y2 Y3 Y4 Y5 Y6 Jumlah 

1 4 5 4 5 4 4 26 

2 4 4 4 4 4 4 24 

3 4 4 4 4 4 4 24 

4 4 3 4 5 5 4 25 

5 4 4 4 4 4 4 24 

6 4 5 4 5 4 4 26 

7 5 5 5 5 5 5 30 

8 4 3 3 5 4 4 23 

9 4 5 3 4 5 3 24 

10 4 3 5 4 4 4 24 

11 4 4 4 4 4 3 23 

12 4 4 4 5 4 4 25 

13 4 4 4 4 4 4 24 

14 4 5 4 5 5 5 28 

15 4 5 4 4 4 3 24 

16 4 4 4 4 4 4 24 

17 4 4 4 4 3 4 23 

18 5 5 4 5 4 4 27 

19 4 3 4 4 4 4 23 

20 5 5 4 4 4 3 25 

21 4 4 4 3 4 4 23 

22 4 3 4 4 4 3 22 

23 5 4 5 5 5 5 29 

24 3 4 4 4 4 4 23 

25 5 5 4 5 4 4 27 

26 3 4 4 5 3 4 23 

27 5 4 3 5 4 3 24 

28 4 4 4 3 3 3 21 

29 4 5 5 4 4 5 27 

30 4 4 5 5 4 3 25 

31 4 5 5 5 4 4 27 
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32 4 5 4 4 3 3 23 

33 5 4 4 4 5 5 27 

34 4 4 3 4 3 3 21 

35 4 3 3 4 4 4 22 

36 4 4 4 3 3 4 22 

37 4 3 3 3 4 3 20 

38 4 4 3 3 4 3 21 

39 4 4 4 3 4 3 22 
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Lampiran 5 : Data Statistik SPSS 

 

Uji Validitas Disiplin Kerja (X1) 

 

Correlations 

X1_1 X1_2 X1_3 X1_4 X1_5 X1 

X1_1 Pearson Correlation 1 .280 .308 .083 .283 .552** 

Sig. (2-tailed)  .084 .056 .617 .080 .000 

N 39 39 39 39 39 39 

X1_2 Pearson Correlation .280 1 .402* .340* .496** .760** 

Sig. (2-tailed) .084  .011 .034 .001 .000 

N 39 39 39 39 39 39 

X1_3 Pearson Correlation .308 .402* 1 .244 .399* .714** 

Sig. (2-tailed) .056 .011  .134 .012 .000 

N 39 39 39 39 39 39 

X1_4 Pearson Correlation .083 .340* .244 1 .361* .602** 

Sig. (2-tailed) .617 .034 .134  .024 .000 

N 39 39 39 39 39 39 

X1_5 Pearson Correlation .283 .496** .399* .361* 1 .745** 

Sig. (2-tailed) .080 .001 .012 .024  .000 

N 39 39 39 39 39 39 

X1 Pearson Correlation .552** .760** .714** .602** .745** 1 

Sig. (2-tailed) .000 .000 .000 .000 .000  

N 39 39 39 39 39 39 

**. Correlation is significant at the 0.01 level (2-tailed). 

 

Uji Validitas Motivasi Kerja (X2) 

 

Correlations 

X2_1 X2_2 X2_3 X2_4 X2 

X2_1 Pearson Correlation 1 .287 .205 .301 .707** 

Sig. (2-tailed)  .076 .210 .063 .000 

N 39 39 39 39 39 

X2_2 Pearson Correlation .287 1 .201 .318* .680** 

Sig. (2-tailed) .076  .219 .048 .000 

N 39 39 39 39 39 

X2_3 Pearson Correlation .205 .201 1 .212 .583** 

Sig. (2-tailed) .210 .219  .195 .000 

N 39 39 39 39 39 

X2_4 Pearson Correlation .301 .318* .212 1 .682** 

Sig. (2-tailed) .063 .048 .195  .000 
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N 39 39 39 39 39 

X2 Pearson Correlation .707** .680** .583** .682** 1 

Sig. (2-tailed) .000 .000 .000 .000  

N 39 39 39 39 39 

**. Correlation is significant at the 0.01 level (2-tailed). 

*. Correlation is significant at the 0.05 level (2-tailed). 

 

 

Uji Validitas Kinerja Karyawan (Y) 

 

Correlations 

Y1_1 Y1_2 Y1_3 Y1_4 Y1_5 Y1_6 Y 

Y1_1 Pearson 

Correlation 

1 .271 .108 .240 .399* .173 .536** 

Sig. (2-tailed)  .095 .512 .141 .012 .292 .000 

N 39 39 39 39 39 39 39 

Y1_2 Pearson 

Correlation 

.271 1 .267 .271 .067 .117 .560** 

Sig. (2-tailed) .095  .100 .095 .684 .479 .000 

N 39 39 39 39 39 39 39 

Y1_3 Pearson 

Correlation 

.108 .267 1 .272 .160 .466** .615** 

Sig. (2-tailed) .512 .100  .093 .330 .003 .000 

N 39 39 39 39 39 39 39 

Y1_4 Pearson 

Correlation 

.240 .271 .272 1 .337* .383* .698** 

Sig. (2-tailed) .141 .095 .093  .036 .016 .000 

N 39 39 39 39 39 39 39 

Y1_5 Pearson 

Correlation 

.399* .067 .160 .337* 1 .428** .614** 

Sig. (2-tailed) .012 .684 .330 .036  .007 .000 

N 39 39 39 39 39 39 39 

Y1_6 Pearson 

Correlation 

.173 .117 .466** .383* .428** 1 .698** 

Sig. (2-tailed) .292 .479 .003 .016 .007  .000 

N 39 39 39 39 39 39 39 

Y Pearson 

Correlation 

.536** .560** .615** .698** .614** .698** 1 

Sig. (2-tailed) .000 .000 .000 .000 .000 .000  

N 39 39 39 39 39 39 39 

*. Correlation is significant at the 0.05 level (2-tailed). 
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**. Correlation is significant at the 0.01 level (2-tailed). 

 

 

Uji Reliabilitas Disiplin Kerja (X1) 

Reliability Statistics 

Cronbach's Alpha N of Items 

.769 6 

 

Uji Reliabilitas Motivasi Kerja (X2) 

Reliability Statistics 

Cronbach's Alpha N of Items 

.760 5 

 

Uji Reliabilitas Kinerja Karyawan (Y) 

Reliability Statistics 

Cronbach's Alpha N of Items 

.748 7 

 

Uji Normalitas (X1,X2) 

Tests of Normality 

 Kolmogorov-Smirnova Shapiro-Wilk 

Statistic df Sig. Statistic df Sig. 

X1 .120 39 .169 .971 39 .406 

X2 .155 39 .019 .946 39 .059 

a. Lilliefors Significance Correction 

Uji Multikolinearitas 

Coefficientsa 

Model Unstandardized 

Coefficients 

Standardized 

Coefficients 

t Sig. Collinearity 

Statistics 

B Std. Error Beta Toleran 

ce 

VIF 

1 (Constant) 8.451 2.674  3.160 .003   

X1 .363 .168 .356 2.161 .037 .517 1.934 

X2 .509 .206 .408 2.475 .018 .517 1.934 

a. Dependent Variable: Y 
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Uji Heterokedastisitas 

Coefficientsa 

Model Unstandardized 

Coefficients 

Standardized 

Coefficients 

t Sig. 

B Std. Error Beta 

1 (Constant) -.735 1.428  -.515 .610 

X1 .028 .090 .069 .308 .760 

X2 .092 .110 .188 .838 .408 

a. Dependent Variable: ABS_RES 

 

 

Analisis Regresi Linear Berganda 

Coefficientsa 

Model Unstandardized 

Coefficients 

Standardized 

Coefficients 

t Sig. 

B Std. Error Beta 

1 (Constant 

) 

8.451 2.674  3.160 .003 

X1 .363 .168 .356 2.161 .037 

X2 .509 .206 .408 2.475 .018 

a. Dependent Variable: Y 

 

Koefisien Determinasi (R2) 

Model Summary 

Model R R 

Square 

Adjusted R 

Square 

Std. Error of 

the Estimate 

1 .703a .495 .467 1.671 

a. Predictors: (Constant), X2, X1 

 

Hasil Uji T 

 

Model Unstandardized 

Coefficients 

Standardized 

Coefficients 

t Sig. 

B Std. Error Beta 

1 (Constant) 8.451 2.674  3.160 .003 

X1 .363 .168 .356 2.161 .037 

X2 .509 .206 .408 2.475 .018 

a. Dependent Variable: Y 
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Lampiran 6 : Tabel r-Hitung 
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Lampiran 7 : Tabel t-Hitung 

 

Titik persentase Distribusi t (df = 1-40) 

 


