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Ayu Evida Restianah, 13311057, Pengaruh Lingkungan Kerja, Beban Kerja,
Serta Disiplin Kerja Terhadap Kinerja Karyawan Pada Bagian Pengemasan
(Pengantongan) Semen Di PT. Swabina Gatra Gresik, Manajemen, Fakultas
Ekonomi dan Bisnis, Universitas Muhammadiyah Gresik, Desember, 2017.

ABSTRAKSI

Penelitian ini bertujuan untuk melakukan pengujian pengaruh lingkungan kerja,
beban kerja serta disiplin kerja terhadap kinerja karyawan. Jumlah sampel ini 95
karyawan pengemasan semen PT. Swabina Gatra Gresik. Analisis data yang
digunakan adalah analisis regresi linier berganda.

Hasil penelitan ini menyimpulkan bahwa hasil pengujian secara simultan
lingkungan kerja, serta disiplin kerja berpengaruh signifikan terhadap kinerja.
Hasil pengujian secara parsial lingkungan kerja berpengaruh signifikan terhadap
kinerja, beban kerja berpengaruh signifikan terhadap kinerja, disiplin kerja
berpengaruh terhadap Kinerja.

Kata kunci : Lingkungan kerja, Beban kerja, Disiplin kerja, Kinerja.
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Ayu Evida Restianah, 13311057, Effect of Work Environment, Workload, And
Work Discipline Of Employee Performance In The Packing Section (Packer)
Cement At PT. Swabina Gatra Gresik, Management, Faculty Of Economics and
Business, University Muhammadiyah Gresik, December, 2017.

ABSTRACT

This study aims to examine the influence of work environment, workload and work
discipline on employee performance. The number of samples is 95 employees of
cement packing PT. Swabina Gatra Gresik. Data analysis used is multiple linear
regression analysis.

The results of this study concluded that the simultaneous test results of
work environment, as well as work discipline have a significant effect on
performance. The result of partial testing of work environment has significant
effect on performance, work load has a significant effect on performance, work
discipline has an effect on to performance.

Keywords: Work environment, Workload, Work discipline, Performance
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