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ABSTRAK

Penelitian ini bertujuan untuk melakukan pengujian Pengaruh Gaji, Kepuasan
Kerja, Lingkungan Kerja, Tingkat Pendidikan, Dan Beban Kerja Terhadap
Turnover Intention Di Semen Indonesia Foundation. Jumlah sampel yang
digunakan dalam penelitian ini sebanyak 50 responden. Teknik analisis untuk
menguji hipotesis menggunakan Statistical Package for the Social Sciences (SPSS).
Hasil dari penelitian ini menunjukkan bahwa gaji berpengaruh terhadap turnover
intention, kepuasan kerja tidak berpengaruh terhadap turnover intention,
lingkungan kerja tidak berpengaruh terhadap turnover intention, tingkat pendidikan
tidak berpengaruh terhadap turnover intention, dan beban kerja berpengaruh
terhadap turnover intention.

Kata Kunci : Gaji, Kepuasan Kerja, Lingkungan Kerja, Tingkat Pendidikan, Beban
Kerja, Dan Turnover Intention



Fachri Husaini, 16312073, Effect of Salary, Job Satisfaction, Work Environment,
Education Level, and Workload on Turnover Intention at Semen Indonesia
Foundation, Management, Faculty of Economics and Business, Muhammadiyah
University Gresik, January, 2020

ABSTRACT

This study aims to test the effect of Salary, Job Satisfaction, Work Environment,
Education Level, and Workload Against Turnover Intention at the Semen Indonesia
Foundation. The number of samples used in this study were 50 respondents.
Analysis techniques to test hypotheses using Statistical Package for the Social
Sciences (SPSS). The results of this study indicate that salary influences turnover
intention, job satisfaction has no effect on turnover intention, work environment has
no effect on turnover intention, education level has no effect on turnover intention,
and workload influences turnover intention.

Keywords : Salary, Job Satisfaction, Work Environment, Education Level,
Workload, and Turnover Intention
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