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Lailatul Istigomah, 15312052, Pengaruh Job Engagement Dan Komitmen
Organisasi Terhadap Perilaku Withdrawal Di Universitas Muhammadiyah
Gresik, Manajemen, Fakultas Ekonomi dan Bisnis, Universitas Muhammadiyah
Gresik, Januari, 2019

ABSTRAK

Tujuan dari penelitian ini adalah untuk menganalisis pengaruh job engagement
terhadap perilaku withdrawal, untuk menganalisis pengaruh komitmen organisasi
terhadap perilaku withdrawal di Universitas Muhammadiyah Gresik. Pendekatan
yang digunakan dalam penelitian ini adalah pendekatan kuantitatif. Lokasi
penelitian ini dilakukan di Universitas Muhammadiyah Gresik. populasi dalam
penelitian ini adalah karyawan Universitas Muhammadiyah Gresik sebanyak 91
karyawan yang terdiri dari 54 karyawan kontrak dan 37 karyawan tetap. Teknik
pengambilan sample menggunakan teknik sampel jenuh, sehingga jumlah sampel
dalam penelitian ini sebanyak 91 karyawan. Teknik pengumpulan data yang
digunakan yakni dengan menyebarkan Kkuesioner. Teknik analisis data
menggunakan Regresi linier berganda. Hasil regresi di peroleh t hitung sebesar
3.304 sedangkan t tabel sebesar 1.987 yang berarti job engagement berpengaruh
signifikan terhadap perilaku withdrawal di Universitas Muhammadiyah Gresik.
Variabel komitmen di peroleh t hitung sebesar 9.395 sedangkan t tabel sebesar
1.987, oleh karena itu variabel komitmen berpengaruh signifikan terhadap
perilaku withdrawal di Universitas Muhammadiyah Gresik. Berdasarkan hasil
penelitian didapatkan bahwa job engagement mempunyai pengaruh yang
signifikan terhadap perilaku withdrawal di Universitas Muhammadiyah Gresik.
Komitmen mempunyai pengaruh yang signifikan dan positif terhadap perilaku
withdrawal di Universitas Muhammadiyah Gresik.

Kata Kunci : job engagement, komitmen, dan perilaku withdrawal.



Lailatul Istigomah, 15312052, the influence of Job Engagement and comitment
Organitation in decision Withdrawal behavior at University of Muhammadiyah
Gresik, Manajemen, Faculty Economics and Business, University of
Muhammadiyah Gresik, Januari 2019

ABSTRACT

The purpose of this study is to analyze the effect of job engagement on withdrawal
behavior, to analyze the effect of organizational commitment on withdrawal
behavior at Muhammadiyah Gresik University. The approach used in this study is
a quantitative approach. The location of this study was conducted at
Muhammadiyah Gresik University. The population in this study were 91
Muhammadiyah Gresik University employees consisting of 54 contract employees
and 37 permanent employees. The sampling technique used a saturated sample
technique, so the number of samples in this study was 91 employees. Data
collection techniques used are by distributing questionnaires. The data analysis
technique uses multiple linear regression. Regression result obtained t count of
3.304 while t table is 1.987, which mean job engagement has a significant of
decision to Withdrawal Behavior at Muhammadiyah Gresik University. the price
variable has a count of 9.395 while t table is 1.987, therefore the price variable
Commitment has a significant of decision to Withdrawal Behavior at
Muhammadiyah Gresik University. Based on the results of the study, it was found
that Job Engagement had a significant influence on the Withdrawal Behavior of
Muhammadiyah Gresik University. Commitment has a significant influence on the
Withdrawal Behavior at Muhammadiyah Gresik University.

Keywords : Job Engagement, Commitment And Withdrawal Behavior
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