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Tujuan penelitian ini untuk mengetahui pengaruh motivasi kerja, lingkungan keja,
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Bintang Putra. Menggunakan metode sampling jenuh merupakan teknik
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dilakukan karena populasi terlalu kecil dan peneliti ingin membuat generalisasi
dengan taraf kesalahan yang kecil ysng berjumlah 70 orang karyawan. Teknik
analisis data menggunakan analisis regresi linier berganda. Hasil penelitian
menunjukkan bahwa motivasi kerja, lingkungan kerja, budaya organisasi, serta
kepuasan kerja berpengaruh signifikan secara parsial terhadap kinerja karyawan
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organizational culture, and job satisfaction on employee performance at PT. Tiga
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ABSTRACTION

The purpose of this study was to determine the effect of work motivation, working
environment, organizational culture, and job satisfaction on the performance of
employees of PT. Tiga Bintang Putra. Using the saturation sampling method is a
sampling technique if all members of the population are used as samples. This
was done because the population was too small and the researchers wanted to
make generalizations with a small error level of 70 employees. Data analysis
techniques used multiple linear regression analysis. The results showed that work
motivation, work environment, organizational culture, and job satisfaction had a
partially significant effect on the performance of employees of PT. Tiga Bintang

Putra.

Keywords: Work Motivation, Work Environment, Organizational Culture, Job

Satisfaction and Performance.
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