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ABSTRAK  

HUBUNGAN FAKTOR ACTIVATOR DAN CONSEQUENCE DENGAN 

PERILAKU KEPATUHAN PENGGUNAAN ALAT PELINDUNG DIRI 

PADA TENAGA KERJA PT. BAROKAH ILLAHI  DI DESA BANYUATES 

JUPRIYONO  

Latar Belakang : Sumber daya manusia sebagai tenaga kerja dalam perusahaan 

tidak terlepas dari adanya masalah dalam melaksanakan pekerjaannya. Laporan 

BPJS Ketenaga kerjaan angka kecelakaan kerja di Indonesia pada tahun 2015 

terjadi 110.285 kasus. Suma’mur menjelaskan 85% kasus kecelakaan kerja 

disebabkan oleh faktor manusia. Penelitian ini bertujuan untuk mengetahui 

hubungan faktor Activator ( pengetahuan, persepsi, peraturan ) dan Consequence ( 

reward dan punishment ) dengan perilaku kepatuhan penggunaan APD . 

Metode : Analitik, probability sampling, tekhnik random sampling, kuesioner, 

lembar observasi, tabel distribusi frekuensi, tabulasi silang , variabel independent ( 

faktor activator dan consequence ) variabel dependent ( kepatuhan penggunaan 

APD ) dan uji statistik korelasi spearmen α = 0,005 

Hasil : Sebagian besar tenaga kerja memiliki pengetahuan yang cukup 44,7%, 

persepsi  cukup 42,1%,  tenaga kerja mematuhi peraturan cukup 44,7%, tenaga kerja 

mendapatkan reward cukup 57,9%, tenaga kerja mendapat punishment cukup 

39,5%  dan pekerja yang patuh terhadap APD cukup 52,6%. Hasil uji korelasi 

spearmen  p = 0,000 Ho ditolak dan Hi diterima 

Kesimpulann : Ada hubungan faktor activator dan consequence dengan perilaku 

kepatuhan penggunaan alat pelindung diri pada tenaga kerja PT. Barokah Illahi  di 

Desa Banyuates. 

 

Kata Kunci : Faktor Activator dan Consequence, Kepatuhan penggunaan APD. 
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ABSTRACT  

THE RELATIONS OF ACTIVATOR AND CONSEQUENCE FACTORS 

WITH BEHAVIOR OF USE COMPLIANCE OF SELF PROTECTIVE 

EQUIPMENT IN THE WORKERS OF PT.  BAROKAH ILLAHI IN 

BANYUATES VILLAGE 

JUPRIYONO 

Introduction : Human resources as workers in the company can not be separated 

from problems in carrying out their work.  BPJS Report Employment of work 

accidents in Indonesia in 2015 occurred 110,285 cases.  Suma'mur explains 85% 

of work accident cases are caused by human factors.  This study aims to  know the 

relationship between Activator factors (knowledge, perceptions, regulations) and 

Consequence (reward and punishment) with compliance behavior using personal 

protective equipment. 

Method : Analytic, probability sampling, ramdom sampling , questionnaires, 

observation sheets, frequency distribution tables, cross tabulation, independent 

variables (activator and consequence factors) dependent variables (compliance 

with PPE use) and spearmen correlation statistical tests α = 0.005 

Results : Most worker have sufficient knowledge of 44.7%, respondent's perception 

is sufficient 42.1%, respondents who comply with regulations are 44.7%, 

respondents who get enough rewards 57,9%, respondents received enough 

punishment of 39.5% and workers who adhered to were quite 52.6%.  Spearmen 

correlation test results p = 0,000 Ho were rejected and Hi was accepted. 

Conclusion : There is a relationship between activator factors and consequences 

with the behavior of compliance with the use of personal protective equipment in 

PT.  Divine Blessing in Banyuates Village. 

 

Keywords : Activator and Consequence Factors, compliance with the use of 

personal protective equipment.  
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