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ABSTRAKSI 

Di era globalisasi seperti sekarang ini perubahan sangat cepat terjadi mulai dari 

kemajuan teknologi, sistem perdagangan globalisasi, dan stabilitas ekonomi 

politik dunia yang ditandai dengan meningkatnya jumlah kompetitor asing dan 

dalam negeri. Untuk itu organisasi diharapkan dapat meningkatkan kinerja 

eksternal dan internalnya agar tetap dapat bersaing di pasaran. Tujuan penelitian 

ini untuk mengetahui pengaruh Kepribadian, Komitmen Organisasi, Motivasi dan 

Lingkungan kerja Terhadap Kinerja Karyawan.Dalam penelitian ini menggunakan 

dua Variabel yaitu Variabel dependen (Kepribadian, komitmen organisasi, 

motivasi, lingkungan kerja) dan Variabel independen (Kinerja Karyawan).Objek 

pada penelitian ini adalah Karyawan PT. Karunia Alam Segar Bagian Proses Regu 

C yang berjumlah 61 Karyawan, Metode yang digunakan dalam pengambilan 

sampel adalah Total sampling. Teknik Analisis Data menggunkan Analisis 

Regresi Linier Berganda. Hasil Analisis Regresi Linier Berganda membuktikan 

bahwa Kepribadian, Komitmen Organisasi, Motivasi, dan Lingkungan Kerja 

berpengaruh signifikan terhadap kinerja Karyawan PT. Karunia Alam segar Di 

Gresik. 
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ABSTRACT 

In the era of globalization as it is today very rapid changes occur starting from 

technological advancements, globalization of the trade system, and stability of the 

world political economy which is characterized by an increasing number of 

foreign and domestic competitors. For this reason, the organization is expected to 

be able to improve its external and internal performance in order to remain 

competitive in the market. The purpose of this study was to determine the effect 

of Personality, Organizational Commitment, Motivation and Work Environment 

on Employee Performance. In this study using two variables, namely the 

dependent variable (personality, organizational commitment, motivation, work 

environment) and independent variables (employee performance). Subjects in 

research This is an employee of PT. The Gift of Fresh Nature The Process C 

Team Section totaling 61 Employees. The method used in sampling is total 

sampling. Data Analysis Techniques using Multiple Linear Regression Analysis. 

The results of Multiple Linear Regression Analysis prove that Personality, 

Organizational Commitment, Motivation, and Work Environment have a 

significant effect on the performance of the Employees of PT. The gift of fresh 

nature in Gresik. 
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