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ABSTRAK

HUBUNGAN MOTIVASI KERJA PERAWAT DENGAN KELENGKAPAN
PENDOKUMENTASIAN ASUHAN KEPERAWATAN

DI RUMAH SAKIT MITRA KELUARGA
SURABAYA

Oleh :
DENIK KRISTANTI

NIM 13012004

Latar belakang; Dokumentasi keperawatan adalah suatu mekanisme yang
digunakan untuk mengevaluasi asuhan keperawatan yang diberikan kepada klien.
Dokumentasi keperawatan sangat bermanfaat dalam asuhan keperawatan
professional sebagai bahan pertanggungjawaban dan pertanggunggugatan perawat
di depan hukum jika diperlukan.

Tujuan: Menganalisis hubungan motivasi perawat dengan kelengkapan
pendokumentasian asuhan keperawatan di ruang Medikal Bedah RS Mitra
Keluarga Surabaya.

Metode; Desain analitik correlational, pendekatan crossectional. Populasi
sebanyak 32 perawat, sampel 30 perawat, Teknik simple random sampling.
Instrumen  penelitian kuesioner dan laporan evaluasi penilaian studi dokumentasi.
Analisis Uji ContingencyCoefficien.

Hasil; Motivasi kerja perawat di Rumah Sakit Mitra Keluarga Surabaya sebagian
besar mempunyai motivasi kerja tinggi yaitu sebanyak 22 perawat (73,3%),
kelengkapan dokumentasi sebagian besar lengkap yaitu sebanyak 19 perawat
(63,3%). Uji statisik ContingencyCoefficient p = 0,000 < α (0,05)  maka H0
ditolak H1 diterima.

Kesimpulan; Ada hubungan Motivasi Kerja Perawat dengan Kelengkapan
Pendokumentasian Asuhan Keperawatan di RS Mitra Keluarga Surabaya

Kata kunci : Motivasi kerja, Kelengkapan Dokumentasi
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ABSTRACT

RELATED WORK MOTIVATION NURSE NURSING WITH COMPLETE
DOCUMENTATION  IN MITRA KELUARGA SURABAYA

HOSPITAL

By:
DENIK KRISTANTI

NIM 13012004

Background; Nursing documentation is a mechanism used to evaluate the nursing
care provided to clients.Nursing documentation is very useful in professional
nursing care as a responsibility and accountability nurse before the law if
necessary.

Aims ;This study aims to analyze the relationship between motivation nurse with
complete documentation of nursing care in the Medical Surgical Mitra Keluarga
Surabaya Hospital .

Method; The study design was cross-sectional analytic correlational approach.
The population in this study was 32 with a sample of 30 nurses were taken by
simple random sampling. Instruments  questionnaire and assessment evaluation
report documentation. Data was analyzed by ContingencyCoefficient .

Result; Based on the results of research work motivation nurse at Hospital
Partner Family Surabaya mostly have high motivation to work as many as 22
nurses (73.3%), the completeness of the documentation is largely complete as
many as 19 nurses (63.3%). ContingencyCoefficient p = 0,000 < α (0,05) so H0 is
rejected, H1 is accepted.

Conclusion; There is a relationship with the Nurses Work Motivation
completeness Nursing Documentation in  Mitra Keluarga Surabaya Hospital

Keywords: Work motivation, completeness documentation
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