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Muhimatul Khoirivah 04.322.017 Influence of Budget Participation, Involvement
Work To Different of Budget by Commitment is Organizational As Variable of
Moderating of Accountancy Majors, FE - UMG 2008,

ABSTRACTS

This research aim to know how big influence of budget participation, involvement
works (o different of budget by using organizational commitment as vanable
moderating. A manager can understand and alive to the existence of different
problem of budget.

Data in this research use the primary data in the form of questioner. With
the responder is all manager, manager assistant and related to budget compilation
residing in 10 unit PT. KELOLA MINA LAUT by sample 44 responder. To
analyze the data use the doubled analysis regression with the interaction. Before
doing done by doubled analysis regression of validity test and test the reliabilities.
And test the classic assumption consisted of [by] the test autocorrelation, test the
multikolinerition and test heteroskedastition.

Result of analysis regression for the regression of for the hypothesis of
one testing influence of between budget participation by commitment is
organizational to different of budget express that there no influence which
significant to different of budget. And for the second hypothesis of testing
mvolvement influence work by commitment is organizational to different of
budget expressing that there is no influence which significant to different of
budget.

Keywords: Budgetary slack, Budgetary partheipatiod, Orgamzation commitment,
Job mvolvement



