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ABSTRAKSI 
 
 

Retno Wulandari; 05.322.032; Pengaruh Good Corporate Governance terhadap 
Kinerja Non Keuangan pada Perusahaan Publik; Program Studi Akuntansi; 

Fakultas Ekonomi; Universitas Muhammadiyah Gresik; 2008 
 
Penelitian ini bertujuan untuk mengetahui pengaruh good corporate governance 
terhadap kinerja non keuangan pada perusahaan publik. Menggunakan corporate 
governance perceptions index (CGPI) tahun 2005 dan 2006 oleh Indonesian 
Intitute for Corporate Governance, employee productivity sebagai alat ukur 
prespektif bisnis internal dan employee development coverage sebagai alat ukur 
prespektif tumbuh dan berkembang. Penelitian ini juga menggunakan variabel 
kontrol yaitu komposisi aktiva perusahaan dan kesempatan tumbuh. Analisis yang 
digunakan untuk menguji hipotesis antara corporate governance dengan kinerja 
non keuangan menggunkan uji regresi linier berganda. Penelitian ini menunjukkan 
terdapat pengaruh positif antara corporate governance terhadap prespektif bisnis 
internal yang diukur dengan employee productivity dan tidak terdapat pengaruh 
positif antara corporate governance terhadap prespektif tumbuh dan berkembang 
yang diukur dengan employee development coverage. 
 
Kata kunci : corporate governance, komposisi aktiva, kesempatan tumbuh, 

employye productivity, employee development coverage. 
 

 

ABSTRACT 
 

The purpose of the research to know the relationship between corporate  
governance and non financial corporate performance. The rating of corporate 
governance perception index (CGPI) for 2005 and 2006 by the Indonesian Intitute 
for Corporate Governance is used to meansure the corporate governance 
implementation, employee productivity as a business internal prespective 
measurement, and employee development corverage as a learning and growth 
perspective measurement. This research also use control variable that are activa 
composition and growth opportunities. Using a multiple regression to test the 
hypothesis that corporate governance and non financial corporate performance are 
positively related. The analysis shows that there is a significant positive 
relationship between corporate governance index and employee productivity, but 
there is no significant positive between corporate governance and employee 
development coverage.  
 
Key words : corporate governance, activa composition, growth opportunities, 

employye productivity, employee development coverage 
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The purpose of the research to know the relationship between corporate governance 
and non financial corporate performance. The rating of corporate governance 
perception index (CGPI) for 2005 and 2006 by the Indonesian Intitute for 
Corporate Governance is used to meansure the corporate governance 
implementation, employee productivity as a business internal prespective 
measurement, and employee development corverage as a learning and growth 
perspective measurement. This research also use control variable that are activa 
composition and growth opportunities. Using a multiple regression to test the 
hypothesis that corporate governance and non financial corporate performance are 
positively related. The analysis shows that there is a significant positive 
relationship between corporate governance index and employee productivity, but 
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development coverage.  
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