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ABSTRAK

HUBUNGAN PERSEPSI KINERJA CLINICAL MENTOR DENGAN
MOTIVASI KERJA PERAWAT DI RUMAH SAKIT MITRA

KELUARGA SURABAYA

Sri Intarti

Latar belakang : Perawat sebagai bagian dari tim kesehatan yang ada di rumah
sakit, merupakan komunitas terbanyak dari profesi yang ada di rumah sakit.
Mentor diartikan sebagai seseorang yang memegang peranan sebagai penasehat
kepada pelajar atau pelatih, serupa dengan tugas seorang guru atau konselor,
tetapi lebih erat dengan anak didiknya. Mentor sebagai orang yang
berpengalaman dalam bidang pelatih dan konselor.. Kinerja Perawat Rumah
Sakit Mitra Keluarga Surabaya Tahun 2014dengan kinerja baik 3(4,8%)
perawat. Penelitian ini bertujuan untuk menganalisis hubungan persepsi kinerja
clinicalmentordengan motivasi kerja perawat di Rumah Sakit Mitra Keluarga
Surabaya

Metode : Analitik Korelasional, pendekatan crossectional. Populasi 36 perawat
pelaksana dengan sampel 33 perawat pelaksana, tehnik simple random sampling.
Variabel independent persepsi kinerja clinicalmentor dan variabel dependent
motivasi kerja perawatInstrumen kuesioner, uji statistik korelasi rank spearman

Hasil : Persepsi kinerja clinical mentordi Rumah Sakit Mitra Keluarga
Surabaya sebagian besar persepsi kinerja clinical mentor baik sebanyak 17
perawat (51,5%), Motivasi perawatsebagian besar cukup sebanyak 19 perawat
(57,6%). Analisis Korelasi rank spearman p = 0,006< α (0,05)serta nilai R
sebesar 0,465 dengan intepretasi hubungan sedang.

Kesimpulan : Adahubungan persepsi kinerja clinicalmentordengan motivasi
kerja perawat di Rumah Sakit Mitra Keluarga Surabaya

Kata kunci :clinical mentor, motivasi, kinerja
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ABSTRACT
PERCEPTION OF CLINICAL PERFORMANCE MENTOR

RELATIONSHIPS WITH MOTIVATION NURSE WORKING IN RUMAH
SAKIT MITRA KELUARGA SURABAYA

Sri Intarti

Background: Nurses as part of the health care team in a hospital, the majority
of the professional community that is in the hospital. The mentor is defined as a
person who plays a role as an advisor to the student or coach, similar to the task
of a teacher or counselor, but more closely with their students. Mentor as an
experienced person in the field of coaches and counselors. PerformanceMitra
KeluargaSurabaya Year2014 with agoodperformance3(4.8%) nurses This study
aimed to analyze the perception of the performance of clinical mentor
relationship with work motivation nurse at Rumah Sakit Mitra Keluarga
Surabaya

Methods: Analytical correlations, cross sectional approach. Population 36
nurses with a sample of 33 nurses, simple random sampling technique.
Independent is clinical mentor and dependent is motivation performance
instrumen is Questionnaire, Spearman rank correlation test

Results: The perception of the performance of clinical mentor at Hospital
Partner Family Surabaya mostly good mentor perceptions of clinical
performance as much as 17 nurses (51.5%), motivation nurses mostly quite as
much as 19 nurses (57.6%). Spearman rank correlation analysis p = 0.006 <α
(0.05)R = 0,465

Conclusion: There is a perception of the performance of clinical mentor
relationship with work motivation nurse at Hospital Partner Family Surabaya

Keywords: clinical mentor, motivation, performance
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