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Komitmen Guru merupakan 

Penelitian ini untuk mengetahui pengaruh Budaya Organisasi dan M

terhadap Kinerja Guru

Gresik. Penelitian ini menggunakan pendekatan kuantitatif dengan metode deskriptif

yang menjadi populasi dan sampel adalah Guru SMK Yasmu berjumlah 43 orang

Teknik analisis data yang digunakan

Analisis IBM SPSS Statistics
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Teacher commitment is an important factor affecting teacher performance, the 

purpose of this study is to determine the effect of Organizational Culture and Work 

Motivation on Teacher Performance with Commitment as a mediating variable in 

SMK Yasmu Gresik. This study used a quantitative approach with descriptive 

methods. The population and sample were 43 SMK Yasmu teachers. The data 

analysis technique used to test the hypothesis used Path Analysis by IBM SPSS 

Statistics 22. The results showed that:

organizational culture and teacher commitment. (2) There is a significant influence 

between work motivation and teacher commitment. 3) There is a significant influence 

between organizational culture on teacher 

influence between work motivation on teacher performance. (5) There is a significant 

influence between teacher commitment to teacher performance. (6) Organizational 

culture has a positive and significant effect on te

commitment as a mediating variable. (7) Work motivation has a positive and 

significant effect on teacher performance indirectly through commitment as a 

mediating variable. From these results states that commitment as a 

and has a greater influence on improving teacher performance than the direct 

influence of the relationship of these variables.

 

Keywords: Organizational Culture, Work Motivation, Teacher Commitment and, 

Teacher Performance.
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