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ABSTRAKSI 

 

 

Penelitian ini bertujuan untuk mengetahui pengaruh Motivasi Kerja terhadap Kinerja 

Karyawan melalui Kepuasan Kerja pada karyawan bagian produksi PT. Gramitrama 

Jaya Steel. Sampel dalam penelitian ini menggunakan propotionate claster random 

sampling yaitu mengambil sampel dari jumlah populasi sebanyak 190 karyawan yang 

diambil sebagai sampel sebanyak 130 responden. Teknik analisis data menggunakan 

Analisis Jalur (Path Analysis). Hasil penelitian ini menunjukkan bahwa variabel 

motivasi kerja berpengaruh secara langsung terhadap kepuasan kerja, variabel 

lingkungan kerja berpengaruh secara langsung terhadap kepuasan kerja, variabel 

motivasi kerja berpengaruh secara langsung terhadap kinerja karyawan, variabel 

lingkungan kerja berpengaruh secara langsung terhadap kinerja karyawan, variabel 

kepuasan kerja berpengaruh secara langsung terhadap kinerja karyawan, variabel 

motivasi kerja berpengaruh secara tidak langsung terhadap kinerja karyawan melalui 

kepuasan kerja, variabel lingkungan kerja berpengaruh secara tidak langsung 

terhadap kinerja karyawan melalui kepuasan kerja pada karyawan bagian produksi 

PT. Gramitrama jaya Steel. 

 

Kata Kunci : Motivasi Kerja, Lingkungan Kerja, kinerja Karyawan dan kepuasan 

Kerja 
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ABSTRACT 

 

 

The purppones of this study was to examine the effect to work motivation and work 

nvironmwnt on the performance throught job satisfaction in production employees at 

PT. Gramitrama Jaya Steel. The sample in this study used propotionate claster 

random sampling, namely taking a sample of a population of 190 employees who 

were taken as a sample of 130 respondents. Data analysis method using mutiple Path 

Analysis. The result is that the work motivation variable has a direct effect on job 

satisfaction, work environment variables have a direct effect on job satisfaction, work 

motivation variable has a direct effect on employee performance, work environment 

has a direct effect on employee performance, Job satisfaction has a direct effect on 

employee performance, work motivation has an indirect effect on employee 

performance through job satisfaction, work environment has an indirect effect on 

employee performance through job satisfaction in production employees at PT. 

Gramitrama Jaya Steel. 

 

Key Word : Work Motivation, Work Environment, Employee Performance and Job 

Satisfaction. 


