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ABSTRAKSI

PT. Aspal Multi Sarana Gresik sering mengalami permasalahan yakni berkaitan
dengan disiplin kerja, terjadi peningkatan keterlambatan karyawan yang
dibuktikan dengan data rekapitulasi absensi yang mulanya sebesar 4,23%
meningkat menjadi 6,49%. Penelitiag gertujuan untuk mengetahui pengaruh
Kompensasi, Reward, Punishs epe pigan terhadap Disiplin Kerja.
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ABSTRACT

PT. Asphal Multi Sarana Gresik often problems work discipline, there is an
increase in employee tardiness as evidenced by the attendance data, which
initially 4.23% to 6.49%. This study aims to determine the effect of Compensation,
Reward, Punishment, and Leadershipgg ork Discipline. The population in this
study 42 employees, uses a_sg ehRlinT ™ mlagyresult analysis uses multiple
linear regression analygi® jal
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