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ABSTRAKSI 

 

PT. Aspal Multi Sarana Gresik sering mengalami permasalahan yakni berkaitan 

dengan disiplin kerja, terjadi peningkatan keterlambatan karyawan yang 

dibuktikan dengan data rekapitulasi absensi yang mulanya sebesar 4,23% 

meningkat menjadi 6,49%. Penelitian ini bertujuan untuk mengetahui pengaruh 

Kompensasi, Reward, Punishment, dan Kepemimpinan terhadap Disiplin Kerja. 

Populasi penelitian ini adalah 42 karyawan, menggunakan teknik pengambilan 

sampel yakni sampling jenuh. Teknik analisis data menggunakan teknik analisis 

regresi linier berganda. Hasil penelitian pada variabel kompensasi memperoleh 

nilai sig. 0,0<0,05, artinya kompensasi berpengaruh positif dan signifikan 

terhadap disiplin kerja PT. Aspal Multi Sarana Gresik. Variabel reward 

memperoleh nilai sig. 0,006<0,05, artinya reward berpengaruh positif dan 

signifikan terhadap disiplin kerja PT. Aspal Multi Sarana Gresik. Variabel 

punishment memperoleh nilai sig. 0,001<0,05, artinya punishment berpengaruh 

positif dan signifikan terhadap disiplin kerja PT. Aspal Multi Sarana Gresik. 

Variabel kepemimpinan memperoleh nilai sig. 0,02<0,05, artinya kepemimpinan 

berpengaruh berpengaruh positif dan signifikan terhadap disiplin kerja PT. Aspal 

Multi Sarana Gresik. 

 

Kata kunci : Kompensasi, Reward, Punishment, Kepemimpinan, Disiplin Kerja. 
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Fitriyatul Khodijah, 170301236, Effect of Compensation, Reward, Punishment 

and Leadership on Work Dicipline PT. Aspal Multi Sarana Gresik, 
Management, Faculty of Economics and Business, Muhammadiyah Gresik 

University, November, 2020 

 

ABSTRACT 
 

PT. Asphal Multi Sarana Gresik often problems work discipline, there is an 

increase in employee tardiness as evidenced by the attendance data, which 

initially 4.23% to 6.49%. This study aims to determine the effect of Compensation, 

Reward, Punishment, and Leadership on Work Discipline. The population in this 

study 42 employees, uses a saturated sampling. The result analysis uses multiple 

linear regression analysis. Results compensation variable obtained a sig. value of 

0.0<0.05, meaning compensation positif and significance effect on the work 

discipline of PT. AMS. The reward variable has a sig. value of 0.006<0.05, it 

means reward positif and significance affects the work discipline of PT. AMS. The 

punishment variable has a sig. value of 0.001<0.05, it means punishment positif 

and significance affects the work discipline of PT. AMS. The leadership variable 

has a sig. value of 0.020<0.05, it means leadership positif and significance affects 

the work discipline of PT. AMS. 

 

Keywords : Compensation, Reward, Punishment, Leadership, Work Discipline 
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