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ABSTRAK 

 

Penelitian ini bertujuan untuk melakukan pengujian Pengaruh Lingkungan Kerja 

Non Fisik, Kompensasi Dan Pelatihan Terhadap Kinerja Karyawan Bagian 

Produksi PT. UACJ – Indal Aluminum. Jumlah sampel yang digunakan dalam 

penelitian ini sebanyak 38 responden. Teknik analisis pada penelitian ini 

menggunakan analisis regresi linear berganda. Di bantu menggunakan alat yaitu 

Statistical Package for the Social Sciences (SPSS). Hasil dari penelitian ini 

menunjukkan bahwa lingkungan kerja non fisik berpengaruh signifikan terhadap 

kinerja karyawan, kompensasi berpengaruh signifikan terhadap kinerja karyawan,  

dan pelatihan berpengaruh signifikan terhadap kinerja karyawan. 

 

Kata Kunci : Lingkungan Kerja Non Fisik, Kompensasi, Pelatihan Dan Kinerja 
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ABSTRACT 

 

This study aims to test the effect of the non-physical work environment, 

compensation and training on the performance of the employees in the production 

division of PT. UACJ - Indal Aluminum. The number of samples used in this study 

were 38 respondents. The analysis technique in this study uses multiple linear 

regression analysis. Assisted using a tool, namely the Statistical Package for the 

Social Sciences (SPSS). The results of this study indicate that the non-physical work 

environment has a significant effect on employee performance, compensation has 

a significant effect on employee performance, and training has a significant effect 

on employee performance. 

 

Keywords : Non-Physical Environment, compensationt, Training, and employee 

performance 
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